
NCFLL Recruiting Bonus Claim Form 
 

In order to collect an NCFLL Recruiting Bonus for your 
Local, please complete all sections of this form, attach 
photocopies of all Forms 1187 for which bonuses are 
being claimed, and mail the entire package to: 
 

Dempster Wheeler, Treasurer 
National Council of Field Labor Locals 
PO Box 2095 
Beaufort, NC 28516-5095 
 

Local Claiming Recruiting Bonus:         
 

Period of NCFLL Recruiting Bonus Claim 
 

Date of the earliest Form 1187 enclosed:       
(Recruiting Bonus payable on Forms 1187 dated September 15, 2009 or later) 
 

Date of the latest Form 1187 enclosed:        
 

Number of Forms 1187 Enclosed:         
 

Local Mailing Address:              
                       
                       
 

The NCFLL will reimburse your Local in the amount of $25.00 for 
each new member recruited on and after September 15, 2009.  In 
making this claim, our Local commits to spending the proceeds of 
the reimbursement in additional recruiting efforts.  Our Local will 
make an oral report if we attend the annual Presidents Meeting 
that will include information on: 
 

• Numbers of new members recruited, 
• Special successes and victories in recruiting. and 
• Best practices and techniques in recruiting. 
 

Some Suggested Uses for Recruiting Reimbursement Funds 
 

• Developing and purchasing materials for new employee orientation 
packages 

• Developing and/or purchasing recruiting materials for bulletin boards 
• Paying “bonus bucks” 
• Purchasing awards and recognition materials for Local recruiters 
• Funding social functions and “lunch and learn” meetings with a 

recruiting focus 
• Training Local leaders and Stewards to be more effective recruiters 
 
Signature 
of Local 
Official              Date      
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Resolution to Support Recruiting and 
Organizing in the Constituent Locals of the NCFLL 
 
Whereas the National Council of Field Labor Locals and the 
American Federation of Government  is dedicated to 
strengthening our Union through recruiting and organizing, and; 
 
Whereas the bargaining unit in the U.S. Department of Labor is 
growing at a rate not experienced in many years, and; 
 
Whereas the NCFLL wishes to support the recruiting and 
organizing efforts of its constituent Locals; 
 
Therefore be it resolved that the NCFLL will reimburse any 
constituent Local in the amount of $25.00 for each new member 
recruited in that Local.  In order to receive this reimbursement, a 
participating constituent Local must commit to spending the 
proceeds of the reimbursement in additional recruiting efforts.  
Locals who participate in this program will make an oral report if 
they attend the annual Presidents Meeting that will include 
information on: 
 

• Numbers of new members recruited, 
• Special successes and victories in recruiting. and 
• Best practices and techniques in recruiting. 

 
---------- 

 
NCFLL Executive Board members voting to adopt the resolution: 
10 
 
 
NCFLL Executive Board members voting against the resolution: 0 
 
 
Date on which the resolution was adopted/failed: September 15-
17, 2009 



Some Bona Fide Uses for 
Recruiting Reimbursement Funds 

 
• Developing and purchasing materials for new 

employee orientation packages 
• Developing and/or purchasing recruiting materials 

for bulletin boards 
• Paying “bonus bucks” 
• Purchasing awards and recognition materials for 

Local recruiters 
• Funding social functions and “lunch and learn” 

meetings with a recruiting focus 
• Training Local leaders and Stewards to be more 

effective recruiters 


