MEMORANDUM OF UNDERSTANDING
BETWEEN THE
U.S. DEPARTMENT OF LABOR
AND THE
NATIONAL COUNCIL OF FIELD LABOR LOCALS

INTRODUCTION

I. EUAFF T2 A AW

This is a Memorandum of Understanding (MOU) entered into between
the U.S. Department of Labor (DOL) and the National' Council of
Field Labor Locals (NCFLL), AFGE, AFL-CIO, in accordance with the
applicable provisions of the master DOL-NCFLL Agreement.

II. SUBJECT

This MOU covers the agreement reached between the partiés over‘
the impact and implementation of the OSHA physical and medical

requirements.

III. TERMS OF THE AGREEMENT

1. All bargaining unit employeées who do not meet the physical
requirements of the position, will be reasonably accommodated
at their current grade and pay or be offered a position at

retained pay.

2. A bargaining unit employee who is offered a position at
retained pay outside their commuting area, will have relocation
expenses paid according to appropriate government regulations.

3. If an employee fails to meet the physical requirements,
that employee may have at his/her option another examination,
limited to the area of disqualification, by a physician of
choice. This examination will be conducted by the nearest
gqualified physician from the employee’s official duty station.
The cost of the medical examination will be paid for by the
Department and will be conducted on official time.

If there is a dispute between the results of the two
examinations as to whether an employee has failed to meet the
physical requirements and management takes a personnel action and
the employee grieves the action in a timely manner, the action
will be stayed for 180 days or until an arbitrator makes a
decision, whichever comes first. In this case the NCFLL may take
the dispute to arbitration bypassing Steps 1 and 2 of the

grievance procedure.






